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Convictions of Conscience
How Voices From the Margins Inform Public Actions and Educational
Leadership
Brenda J. McMahon, The University of North Carolina at Charlotte; Lisa R. Merriweather, University
of North Carolina at Charlotte
2019. Paperback 9781641136440 $45.99. Hardcover 9781641136457 $85.99. eBook 9781641136464
$65.
Convictions of Conscience: How Voices From the Margins Inform Public Actions and Educational Leadership seeks to help
educational leaders to develop the competencies and capacities required to create socially just and equitable schools. It is
for educational leaders interested in transforming systems and decolonizing education rooted socially, structurally and
ideologically in hegemony. This edited volume promotes the questioning of assumptions embedded in neoliberal new
managerialism practices that often undergird the preparation and training of school leaders. New managerialism in higher
education seeks to understand the market forces in order to cater to the idiosyncratic, often self-promoting needs and
interests of the few and seeks to respond with programs and policies aligned with those forces and interest.
This volume suggests that the confluence of context, theory and pedagogical strategies within the field of educational
leadership should inform curricular decisions in educational leadership preparation programs and such programs should
be designed to prepare school leaders as both activists and advocates for marginalized students, parents, communities,
and staff. Convictions of Conscience is a call on educational leaders who are committed to success for all students to reject
new managerial approaches at all levels of educational leadership and is an invitation to expand their emphasis to concerns
rooted in human context, particularly identity politics. Towards this end a decolonizing philosophically grounded practice
of educational leadership that disrupts static relations within the structures of power is required to move toward a more
socially just praxis.
The chapter authors seek to problematize understandings of diversity and inclusion by emphasizing the integral role of
equity and social justice as critical dimensions of human relationships. Additionally chapter authors intentionally
interrogate the socio-cultural dimensions that affect educational leaders.
CONTENTS: Dedication. Foreword, Greg Wiggan. Series Editors’ Preface, Denise E. Armstrong. Introduction:
Decolonizing Educational Leadership for Social Justice, Brenda J. McMahon and Lisa R. Merriweather. African American
Activism and the Struggle for Educational Achievement and Leadership: A Historical Perspective, Brian K. Corpening and
William C. Frick. Relational-Cultural Theory: Using Counseling Principles to Cultivate Inclusive Leaders, Ami Camp and
Sejal Parikh Foxx. Social Justice Relationships: Embracing a Process of Searching and Unfinishedness, Juan Manuel Niño,
Encarnación Garza, Jr., and Amanda Jo Cordova. The Influence of Administrative Leadership on Racial Disparities in School
Discipline: A Closer Look at White Male Principals, Bettie Ray Butler and Nicholas P. Triplett. Dilemmas and
Contradictions: Police on Campus and the Learning Environment, Eric M. Feldman and Tonette S. Rocco. Centering
Cultural Responsiveness in the Evaluation of Community-Based Education: Towards Genuine Accountability, Thomas
Archibald, Natalie E. Cook, and Rodney Hopson. Standing with the Demonized: Empowering Gang-Labeled Latino Youth,
César A. Cruz and Tracey Benson. Learning Through Photo-Essay Creation: Identity of Working-Class Immigrants, KyungHwa Kay Yang. The Influence of Neoliberalism and New Managerialism on ESL Programming and Instruction in
Community Colleges, Raul W. Cantu and Ann K. Brooks. Teachers as Leaders: Accountability Era School Leadership and
the Limits of Democratic Participation, Jessica Holloway, Jessica Kerr, and Jeffrey Zacharakis. About the Authors.

Teach & Thrive
Wisdom from an Urban Teacher's Career Narrative
Kristina Valtierra, Colorado College
2016. Paperback 9781681235813 $45.99. Hardcover 9781681235820 $85.99. eBook 9781681235837
$65.

Teacher burn out contributes to the epidemic of early career exit. At least half of all new K‐12 teachers leave the profession
by the time they reach their fifth year of teaching. Conversely, there are urban teachers who survive burn out and thrive as
career‐ long educators. This book results from an in‐depth qualitative study that explored one 40‐year veteran teacher’s
career narrative, analyzing how she not only survived the burn out epidemic, but also thrived as a highly effective career‐

long urban teacher.
Part 1 of this book uses a critical socio‐political lens is used to guide readers through the complexities of career thrival.
Framed within the story of one new urban teacher’s typical morning, the book begins with an overview of the socio‐
political forces that lead to urban teacher burn out. In spite of the obstacles, the more hopeful idea of urban teacher thrival
is uncovered through narrative methodology. Part 2 is dedicated to the dynamic narrative of a veteran urban teacher
career journey. This inspiring story is related to frameworks established in Part 1, as well as painting a picture of how
public education has evolved over the last 40 years, and it’s impact on the lives of teachers.
Part 3 takes a deeper dive into three salient themes that permeated throughout the participant’s story. First hope springs
eternal is the idea that sustaining hope supported the teacher’s career thrival. Next, the extended education family is the
notion that familial‐like relationships at school nourished her longevity. The third theme, creative autonomy, reveals that
by being empowered with opportunities for curriculum development and instructional decision‐making the teacher
maintained her passion. This book concludes with recommendations for teachers, educational leaders and teacher
educators to develop and maintain thriving teachers.
CONTENTS: Preface. Series Editors’ Preface. PART I: SETTING THE STAGE: THE TEACHER BURN OUT/BURN IN
EPIDEMIC. CHAPTER 1: Teacher Burn Out in the City. CHAPTER 2: One Teacher’s Story or the Story of Too Many?
CHAPTER 3: Stress and Burn Out in the Teaching Life. CHAPTER 4: Hope, Passion and Possibility Restored by the
Thriving Teacher. PART II: ALICE’S NARRATIVE OF CAREER THRIVAL IN THREE ACTS CHAPTER 5: A Narrative
With the Fortitude to Break Down the Burn Out Epidemic. CHAPTER 6: Career Beginnings or “A Happy Accident!”
CHAPTER 7: Middle Career Paves a Calling. CHAPTER 8: Middle Career to Retirement or “The Affirmation Era”
CHAPTER 9: Renewal or What Retirement? PART III: THRIVAL AS CONTAGIOUS: BURN OUT RECOVERY AND
PREVENTION. CHAPTER 10: The Teacher Thrival Mobius Strip. CHAPTER 11: Hope Springs Eternal. CHAPTER 12:
The Extended Education Family. CHAPTER 13: Creative Autonomy. CHAPTER 14: Students as Spiritual Sustenance.
CHAPTER 15: A Counter‐Narrative to Teacher Bashing. CHAPTER 16: Recommendations to Spread Teacher Thrival.
References.

Working (With/out) the System
Educational Leadership, Micropolitics and Social Justice
James Ryan, Ontario Institute for Studies in Education; Denise E. Armstrong, Brock University
2016. Paperback 9781681232249 $45.99. Hardcover 9781681232256 $85.99. eBook 9781681232263
$65.

This edited collection of chapters from invited scholars, explores issues of social justice and micropolitics in educational
institutions. More specifically, it examines the ways in which social justice workers navigate, or can navigate, (micro)
political systems in their quest to promote social justice. Issues of social justice and micropolitics are particularly
important in this day and age as standardizing regimes and polarizing forces continue to erode the already perilous
condition of the traditionally disadvantaged. While social justice workers make it a point to acknowledge the plight of the
less fortunate, their well-meaning attempts to take action are not always successful. This requires that they acknowledge
the realities of the micropolitical environments in which they work, and to take action in these arenas if they are to achieve
their social justice goals.
The title of the book, Working (With/out) the System, draws attention to the ways in which social justice workers/leaders
(teachers, administrators, students, community members) navigate educational institutions and the wider social systems
that are not always hospitable to changes that promote social justice. This volume describes the prospects, possibilities and
actual practice of working with, working without, and working outside of educational organizations to promote social
justice. Among other topics, the chapters probe:
- the manner in which social justice-minded leaders navigate micropolitical environments
- the ways in which social justice minded leaders promote and sustain social justice action within systemic contexts
- the difficulties and successes that they experience.
CONTENTS: Series Editors’ Preface, Brenda J. McMahon and Denise E. Armstrong. Acknowledgments. Introduction:
Micropolitical Leadership for Social Justice: Working (With/out) the System, James Ryan and Denise E. Armstrong. A

Micropolitics for Social Justice Activism, James Ryan and Katie Higginbottom. Principals Mediating Neoliberal Policies:
Micropolitics, Discourse, and Social Justice, Sergio Saldivia and Gary Anderson. The Ethics of (Micro) Political Tactics and
Doing Social Justice Work, Stephanie Tuters and Denise Armstrong. Public School Principals’ Reasoning and Reflection-inAction, William Greenfield Jr. and Joseph Hunter. “Doing” Social Justice Leadership: Connecting the Macro and Micro
Contexts of Schooling, Pamela Angelle, Michele Morrison, and Howard Stevenson. Fear Factors and Micropolitics: The
Struggles and Costs of Social Justice Leadership, Shemina Sheikh. Authentic Leadership in the Context of Social Justice
and Organizational Politics, Anthony Normore, Nancy Erbe and Swaranjit Singh. Insider-Outsider Empowered Deliberative
Action: Toward a Model of Youth Empowerment and Educational Justice, Celina Su. The Micropolitics of Management in
Universities: Challenges and Opportunities, Lisa Ehrich, Megan Kimber, and John Ehrich. (Re-)Working the System from
Within Through Faculty Governance, Dilys Schoorman. Navigating the Rapids: Leading for Social Justice in Higher
Education, Carolyn Shields. The Politics of “Cage-Busting” Leadership, Joseph Flessa. About the Authors.

Student Engagement in Urban Schools
Beyond Neoliberal Discourses
Brenda J. McMahon, The University of North Carolina at Charlotte; John P. Portelli, Ontario Institute
for Studies in Education
2012. Paperback 978-1-61735-731-2 $45.99. Hardcover 978-1-61735-732-9 $85.99. eBook
978-1-61735-733-6 $65.

The focus of this book extends the discourse on student engagement beyond prescriptive definitions and includes
substantive ethical and political issues relating to this concept. As such, this collection includes voices of educational
theorists, practitioners, and students. It provides a counter discourse to the current dialogue on student engagement in
educational theory and practice which equate it primarily with behavioral and attitudinal characteristics including student
compliance and qualities of teaching or teachers.
In this collection, engagement is not viewed simply as a matter of techniques, strategies or behaviours. Rather, the
understandings of student engagement presented, while distinct from each other, are imbued with a common vision of
education for democratic transformation or reconstruction as operational for and in democratic communities. Contributors
to this volume examine issues of the purpose of student engagement, and the question of the criteria, standards, and
norms which are used to determine the quality and degree of engagement, and ultimately whether or not all forms of
student engagement are equally worthwhile. This collection is intended for use in teacher and administrator preparation
programs as well as school and district professional development initiatives.
CONTENTS: Acknowledgements. Series Editors’ Preface, Denise E. Armstrong and Brenda J. McMahon. The Challenges of
Neoliberalism in Education: Implications for Student Engagement, Brenda J. McMahon and John P. Portelli. From Student
Voice to Democratic Community: New Beginnings, Radical Continuities, Michael Fielding. Education in and for Democracy:
Conceptions of Schooling and Student Voice, Brenda J. McMahon. Insiders versus Outsiders: Examining Variability in
Student Voice Initiatives and Their Consequences for School Change, Dana Mitra and Ben Kirshner. When Students “Speak
Back”: Student Engagement Towards a Socially Just Society, John Smyth. Aspiration and Education: Toward New Terms of
Engagement for Marginalized Students, Sam Sellar and Trevor Gale. Transformative Student Engagement—An
Empowering Pedagogy: An Australian Experience in the Classroom, David Zyngier. Thinking the Unthinkable: Teachers
Who Engage Students in Poverty: “In this class you can imagine...”, Geoff Munns. Reconsidering the Rhetoric of
Engagement: I and Thou in the Classroom, Deborah L. Seltzer-Kelly. Teaching Controversial Issues: An Educational
Imperative, Amanda Cooper and John P. Portelli. About the Contributors.

Struggling for Inclusion
Educational Leadership in a Neo-Liberal World
James Ryan, Ontario Institute for Studies in Education
2012. Paperback 978-1-61735-626-1 $45.99. Hardcover 978-1-61735-627-8 $85.99. eBook
978-1-61735-628-5 $65.

This book describes the struggles in which inclusive-minded administrators find themselves when they promote equity

initiatives. Administrators routinely struggle when they attempt to include all members of their school communities –
teachers, students, and parents – in the various aspects of schooling. Given the presence of a host of obstacles, setting
right the injustices associated with racism, classism, sexism, ableism, homophobia, and other exclusive practices is not an
easy thing to do. Resistance from colleagues who fail to recognize exclusive practices when they see them, and from others
who do recognize them but see no harm, too few resources, exclusive policies, personal uncertainties or insecurities, and
conflicted priorities are just a few of the phenomena that get in the way of these efforts. This book explores these
struggles. It looks at the contexts within which these encounters occur, the various challenges that inclusive-minded
administrators encounter, and the strategies that they employ to meet these tests.
Employing the results of original empirical studies, surveys of current research, recent theoretical literature and personal
experiences, this book seeks to provide school leaders with a sense of what it is like to promote inclusion and equity in the
contemporary neoliberal context. Among other things, it looks to provide educators of an understanding of the obstacles
that stand in the way of inclusion, the nature of the struggles that await them, and ideas for what they might do. Among
other things, the book concludes that in relation to the pursuit of inclusion: (1) exclusion continues to be part of
contemporary schools and communities; (2) struggles for inclusion transcend individual educators, students and parents;
(3) administrators are sometimes part of the problem of exclusion; (4) administrators struggle with issues of difference; (5)
administrators struggle with circumstances they inherit, people with whom they work, and with themselves; and (6)
administrators have resources to employ in their struggles for inclusion.
CONTENTS: Acknowledgements Series Editors’ Preface 1 Struggling for Inclusion 2 The Exclusive Neoliberal Context of
Education 3 Struggling for Diversity in the Teacher Workforce: Leaky Pipelines, Bottlenecks, and Glass Ceilings. 4
Dialogue, Identity and Inclusion: Administrators as Mediators in Diverse School Contexts 5 Hierarchies, Markets, and
Inclusion: Administrative Communication in a Diverse School Context 6 Establishing Inclusion in a New School 7 Acumen
and Inclusion: Principals’ Political Strategies 8 Struggling for Inclusion References.

Leadership from the Ground Up
Effective Schooling in Traditionally Low Performing Schools
Michele A. Acker-Hocevar, Washington State University; Marta I. Cruz-Janzen, Florida Atlantic
University; Cynthia L. Wilson, Florida Atlantic University
2012. Paperback 978-1-61735-650-6 $45.99. Hardcover 978-1-61735-651-3 $85.99. eBook
978-1-61735-652-0 $65.

This book chronicles the journey of seven schools serving students of poverty, English Language Learners (ELLs), and
students of color, which were able to sustain school improvement for a decade on either state and/or national criteria that
measure student performance outcomes. The book shares stories of these seven schools and demonstrates that it takes an
entire school working together with their communities, adding to the social and cultural capital of their students and
families, to create and nurture what we call a Learning Partnership for sustainable school improvement.
The answers for how these schools sustained school improvement and are effective schools is evident from their school
student metrics that validate the school’s ability to meet and sustain external mandates of high performance over time. The
seven individual case stories illustrate that what matters most is what happens in the school itself. It is the internal culture
of caring and respecting each other and working from an additive perspective of valuing students for their unique gifts and
abilities, rather than exclusively focusing on increasing test scores that makes these school stories unique. This is not
about heroic leadership but leadership spread out and shared among professionals working together to achieve common
goals around shared values and beliefs. This book is about using resources in ways that value human capital as the
greatest asset in the school to ensure that educators feel a sense of commitment, connection, and passion for their work
together with students, their families, and their communities that enable them to excel together.
We offer readers seven cases that demonstrate there is no cookie cutter approach to having an effective school. Rather,
there is a theory-in-practice that grounds the Learning Partnership depicted as a tree within a sustainable school
improvement culture. This sustainable culture connects shared leadership and accountability, resourcefulness, a
humanistic philosophy, additive schooling and results in an organization synergy that sustains organizational and collective
efficacy for achieving results in these schools that other educators in schools with similar demographics are often unable
to sustain or attain.
CONTENTS: Acknowledgements Introduction 1 Let the Journey Begin! 2 The Conceptual Framework and Research
Methodology: Developing the Systems Alignment Model (SAM) 3 Show Me the Money 4 Whatever Works: Roll Up Your
Sleeves and Get It Done Happily and Lovingly! 5 We Are Family 6 Everyone Has a Gift 7 Nothing Succeeds Like Success 8

We Focus on ALL the Children 9 Professional Development: This Is My Job! 10 The Learning Partnership Tree 11
Grounding a Theory: Sustainable School Improvement 12 The Journey Continues: What Else We Learned to Improve
Preparation Programs Epilogue: Too Many Eggs in the FCAT Basket Appendix A: Florida Schools’ Practices Interview
Instrument Appendix B: Florida Schools’ Practices Parent Interview Instrument About the Authors References Index

Schools as Radical Sanctuaries
Decolonizing Urban Education through the Eyes of Youth of Color
René Antrop-González, University of Wisconsin–Milwaukee
2011. Paperback 978-1-61735-590-5 $45.99. Hardcover 978-1-61735-591-2 $85.99. eBook
9781617355929 $65.

Large, comprehensive urban high schools were designed and constructed with the belief that they could meet the needs of
all its students, academic and otherwise. By and large, however, these schools have only done a good job of sorting
students for specific jobs in a society based on capitalism and White supremacy. Consequently, students schooled in these
large institutions are often sorted depending on how they are situated and/or perceived by institutional agents (i.e.
teachers, administrators, guidance counselors, and other staff) along racial/ethnic, class, gender, sexual orientation, and
ability lines. The overall result of such structurally and culturally-based discriminatory practices has led to astronomically
horrendous dropout/pushout rates among urban youth, particularly those of color who live in poverty.
However, in such a sea of despair, there exist islands of hope and miracles. These islands of hope and miracles are
constituted of small high schools that have become sanctuaries for their students, their families, and communities of color.
Moreover, not only do these school sanctuaries exist, but they have the potential to serve as inspirations to communities
that are looking to the small schools initiative as a possible solution to the widespread failure of large, comprehensive high
schools to serve their needs. Although much recent small schools research discusses the benefits of smallness, very little of
this research demonstrates or acknowledges the various ways in which communities have created small schools that have
established the necessary conditions to make them sustainable, culturally relevant, and linked to social justice while
greatly impacting the improved academic achievement of their students. Therefore, the focus of this book is to advance the
school as radical sanctuary concept as described through the history, curricula, and experiences of urban youth and their
teachers in two small urban high schools. This book is important for those educationists who wish to deepen their
understanding of small school reform and its implications for urban education.
CONTENTS: Acknowledgements. Series Editors’ Preface. 1 Background and Introduction. 2 Overview. 3 The
Sociohistorical/Political and Curricular Context of the Dr. Pedro Albizu Campos High School (PACHS). 4 Theorizing the
Schools as Radical Sanctuaries Concept: The Voices of Puerto Rican/Latino and African American Youth and their
Teachers. 5 Critical Caring: Constructing Instrumental Student–Teacher Relationships of Solidarity. 6 The School as
Radical Sanctuary Model: Policy and Practice. Recommendations. References.

Including Families and Communities in Urban Education
Catherine Hands, University of San Diego; Lea Hubbard, University of San Diego
2011. Paperback 978-1-61735-399-4 $45.99. Hardcover 978-1-61735-400-7 $85.99. eBook
9781617354014 $65.

The work of school, family and community partnerships is complex and messy and demands a thoughtful and deep
investigation. Currently, parent and community involvement does not draw on school reform and educational change
literature and conversely the school change literature often ignores the crucial role that communities play in educational
reform. This edited volume focuses on structural considerations regarding education and the school communities, schoollevel and family culture, and the interrelationships between the agency and actions of school personnel, family members,
community citizens and students. This book extends the dialogue on school reform by looking at parent and community
engagement initiatives as part of the school reform literature. The contributors illustrate the negative impact on students
and their education when assumptions made by school personnel regarding the organization of education, the nature of

families, and the contributions they should make to their children’s education are not challenged.
CONTENTS: Series Editors’ Preface, Denise Armstrong and Brenda McMahon. Acknowledgements. Understanding Family
and Community Inclusion and Engagement, Catherine M. Hands and Lea Hubbard. Part I: Structure. Metaphor as Insight
into Parents’ Conceptualizations of their Role in School Improvement, Bonnie L. Stelmach. The Role of Leadership in
Forging Family–School–Community Relationships, Lea Hubbard and Catherine M. Hands. Parent Empowerment through
Organizing for Collective Action, Lauri Johnson, Julie Carter, and Mary Finn. Part I I: Culture. Listening to Parent Voices:
Home–School Collaboration, for Diverse Communities, Magaly Lavadenz and Elvira G. Armas. Fostering Inclusive
Educational Environments for American Indian Parents and Families in Urban Schools and Communities, Susan C.
Faircloth. Learning to Organize for Educational Change: One CBO’s Efforts to Influence Educational Policy, Michael P.
Evans. Pioneer Parents and Creating Pathways for Involvement: A Historical Case Study of School Change and Collective
Parental Involvement, Erin McNamara Horvat. Part I I I: Agency. The Math/Science Equity Project: Working With
Educators to Increase African American Parental Involvement in Secondary Math and Science Course Placements, Roslyn
A. Mickelson and Linwood H. Cousins. Shaping Youth’s Identity through Student-Driven Research, Susan Yonezawa and
Makeba Jones. Part IV: Strategies for Inclusion and Program Assessment. From Mistrust to Collaboration: Using
Transformational Social Therapy to Support Participation in School–Community Educational Reform in a French Banlieue,
Novella Keith. Mapping Family–School Partnership Programs Through Theories of Action and Logic Models, Janet
Chrispeels and Margarita González. Part V: Conclusion: Themes from Initiatives Including Families and Community
Members in Education. Culminating Remarks on Family and Community Inclusion in Urban Education, Catherine M.
Hands and Lea Hubbard. About the Contributors.

Inclusion in Urban Educational Environments
Addressing Issues of Diversity, Equity, and Social Justice
Brenda J. McMahon, The University of North Carolina at Charlotte; Denise E. Armstrong, Brock
University
2006. Paperback 1-59311-493-1 978-1-59311-493-0 $45.99. Hardcover 1-59311-494-X
978-1-59311-494-7 $85.99. eBook 9781607527206 $65.

This book is motivated by our experiences in working with students and their families in urban communities. We are
particularly concerned about the urgent imperative to address the endemic educational and societal challenges that
pervade the lives of urban students, particularly those who live in poverty, are of minority and immigrant backgrounds, and
are otherwise marginalized within the current educational discourses and practices. In spite of the fact that over the last 3
decades policy makers, educators and communities across the globe have called for in depth structural changes, this is
rarely evidenced in the discourses, practices, and structures within academic and practitioner spheres. This reluctance,
despite articulations to the contrary, can be directly linked to normative theoretical and practical perspectives that are
defined by assumptions that constrain urban students within restrictive boundaries. These narrow outsider worldviews
based on notions of what ought to be, combined with ignorance of the realties of students’ lives focus on deviance and
deficits. They blind prospective change agents to the strengths and richness that students bring, and they delimit the
transformative potential of social justice praxis within urban environments. The resulting discourse, in the form of deficit
beliefs, thoughts, actions, and dialogues shapes urban research, theory, and practice. We contend that in order to
counteract the debilitating impacts of these harmful constructions of urban and social justice, it is important to clarify this
terminology.
CONTENTS: Acknowledgments. Introduction. PART I: INTERSECTING EXCLUSIONS WITHIN SCHOOL CULTURE.
Exclusion in Urban Schools and Communities, Jim Ryan. Understanding School Culture: In/Exclusion Within Yearbook
Discourses, Rene Antrop-Gonzalez, Debra Freedman, Jennifer L. Snow-Gerono, Anne L. Slonake, Pey-chewn DuoPeychewn
Duo, and Hsiu-Ping Huang. PART II: SOCIOECONOMIC STATUS AND ABILITY. Reflecting on Mary H. Wright
Elementary: Ideologies of High Expectations in a “Re-Segregated" School”, Susan L. Schramm-Pate, Rhonda B. Jeffries,
and Leigh Kale D’Amico. Seeing the Glass as Half Full: Meeting the Needs of Underprivileged Students Through SchoolCommunity Partnerships, Catherine Hands. Flipping the Special Education Coin: The Heads and Tails of Administering
Schools for Students with Different Needs, Lindy Zaretsky. PART III: GENDER AND SEXUAL IDENTITY. Gender: A
H.O.T. (Higher Order Thinking) Link in Educating Urban Students, Amy Barnhill. LGBTQ Students in Urban Schools:
Sexuality, Gender, and School Identities, Dominique Johnson. My Favorite Martian: The Cry for Visibility of Sexual
Minorities in Urban Schools, Kevin Alderson. Urban Girls Empowering Themselves through Education: The Issue of Voice,
Gunilla Holm and Bill Cobern. PART IV: RACE AND ETHNICITY. Black Boys Through the School-Prison Pipeline: When
“Racial Profiling” and “Zero Tolerance” Collide, R. Patrick Solomon and Howard Palmer. White Fragility: I’m Leaving,
Robin DiAngelo. Anne Frank Teaches Teachers About the Holocaust, Leslie Shore. Addressing Multicultural and Antiracist
Theory and Practice With Canadian Teacher Activists, Darren Lund. PART V: TOWARD INCLUSION IN SCHOOLS AND

COMMUNITIES. Support That Matters: A Case Study in Raising the Achievement of Economically Vulnerable Youth,
Norman Rowen and Kevin Gosine. Framing Equitable Praxis: Systematic Approaches to Building Socially Just and
Inclusionary Educational Communities, Brenda J. McMahon and Denise E. Armstrong. About the Authors.
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