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Identity and Practice in Higher Education-Student Affairs (IPHESA) is a book series which seeks to interrogate the role
of higher education and student affairs administration in shaping college student identity, engagement, and student

success. In doing so, the series reaffirms the transformative potential of the college experience to support students
themselves in their planning and execution so that they can be real actors in their own learningâ€”one that requires
reflection and judgment. Thus, this series explores issues of identity and practice to examine how the diversity of college
students can experience cocurricular spaces as agents of their own learning. This series recognizes that inequities exist
across these socially constructed spaces and are experienced differently across college student populations. Prospective
book topics include, but not limited to, such themes of: (1) student affairs within specific institutional types (liberal arts,
HBCU, etc.); (2) exploration of specific functional administrative areas (residence life, educational opportunity programs,
first-year experience); (3) student conduct administration; (4) student identity development; (5) student mental health; (6)
(dis)ability, (7) academic advising or student retention; (8) campus/student spirituality; (9) LGBTQ+ experiences; (10)
racial & cultural identity development; (11) student involvement (student organizations, student activities, student unions);
and (12) handbooks/guides for student affairs professionals.

Press Release: Information Age Publishing Partners With RAISE Center at Stephen F. Austin
University on New Textbook Series

Call for Proposals
Submission:
To be considered for inclusion in the IPHESA series, the author(s)/editor(s) will need to submit a
proposal. The publishing proposal should be no more than 10 pages comprised of the following
content for consideration by the senior editors. It will need to follow the outline below:

1. Purpose & Significance

Begin your proposal by explaining the overall objectives and significance of the book project in a
detailed statement of purpose (1-3 pages). This discussion of your manuscript should include a very
specific description of its content but also the purpose of writing the book. Include any outstanding
features that will be included.

2. Content & Outline

Provide an accurate description of the content of your book. You will need to include: (a) outline of
the book; (2) a short narrative description of each chapter; and (c) a table of contents with the
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chapter titles or topics that will be covered.

3. Contributions to Scholarship

Describe how this work fits in with the extant published literature. Discuss how the book extends
current knowledge in the academic discipline of higher education or to the particular subarea of
scholarship. Consider if the text explores a previously unrecognized or infrequently considered topic
in the literature.

4. Audience

Who is your audience for this book? (e.g., academic or professional, adoption potential or reference
work)? A description of your intended audience is arguably the most critical part of a good
prospectus. The quality of the content of your manuscript is the single most important deciding
factor in whether or not we offer to publish your book, but sales potential is also a consideration.

5. Competing Texts

The fact that there are other competing titles on your topic is not a barrier to publication. You need
to collaborate with your senior editor(s) to properly situate your unique ideas about your project,
describing the good and the bad about them. You need to convince the peer evaluators of your
prospectus that you are creating new scholarship rather than rehashing existing ideas. Your
proposal is written for reviewers and not for publication, so be as frank as possible.

6. Formatting

Inform the senior editors if the manuscript contains any apparatuses, such as cases, questions,
problems, glossaries, bibliography/references, appendices, or an index. Include the length of the
proposal. Your senior editor(s) will need to know the estimated word count of your final draft. Word
counts are a better estimator than page counts. For reference, a typical manuscript page contains
300 words; a typical typeset page contains 425 words. Also remember that photos, charts, and
graphs can add significantly to the final page count. Each text must contain a minimum of 450,000
characters and will not exceed 900,000 characters (approx. 300-400 pages); the number of
characters includes figures and tables. In certain cases, these limits may be exceeded with
permission by Information Age Publishing and the series senior editors.

7. Marketing

Describe how the text can be marketed. List any potential connections to conferences or
professional organizations. Consider the use of social media, websites, or webinars.

8. Timeline

You will need to outline a timeline for completion. Include a list of key dates and your schedule for
delivery of the final draft.

9. About the Authors/Editors

Include a one paragraph biographical statement of each author or editor. Also, attached a complete
curriculum vitae for the authors(s) or editor(s).



10. Supporting Materials

If possible, include at least one sample chapter so that reviewers can evaluate your writing style and
determine if draft chapters match the description of the work.

11. Peer Review

The senior co-editors of the IPHESA series firmly believe in peer review of potential texts which
ensures that the highest standard of research submitted meets the standards of the academic
discipline of higher education. We engage in a single blind refereeing process in which your
proposal will be submitted to independent, scholarly experts within higher education. While the
anonymity of the reviewer is protected, we will provide you with this outside review once your text
proposal is submitted to us.

Additionally, please provide the names, affiliations, and contact details (if available) for 3-5 experts
in your field. While we will use reviewers of our own choice, we will also try to include some whose
opinion you feel will be valuable. Please select unbiased scholars and do not include peers from your
own institutionâ€™s department, from your dissertation committee, or individuals who have worked
in an advisory capacity to this proposed project. The senior series editors may research your
suggested reviewersâ€™ potential connections to your work.

Submission & Contact Information
Beyond this initial call for authors, new proposals are continuously accepted and considered on a
rolling basis.

Submissions should be directed to both senior series editors

Pietro A. Sasso (Assistant Professor)
pietro.sasso@sfasu.edu

Shelley Price-Williams (Assistant Professor)
shelley.price-williams@uni.edu
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Still Working While Black
The Untold Stories of Student Affairs Practitioners

Antione D. Tomlin, Anne Arundel Community College

In press 2023. Paperback 979-8-88730-231-7 $52.99. Hardcover 979-8-88730-232-4 $94.99. eBook
979-8-88730-233-1 $85.

Just as the first edited volume of this book, Working While Black: The Untold Stories of Student Affairs Practitioners,
examined student affairs professionals' narratives and how they navigate their professional experiences, this one has a
similar aim. This new volume birthed from the overwhelmingly positive feedback and massive interest from other Black
professionals needing to share and tell their stories. So, with that in mind, a goal of this book is to share more of the
“untold stories of Black student affairs practitioners by Black student affairs practitioners.” (Tomlin, 2022, p. X).

This book, crafted from an asset-based approach, chapter authors share the challenges and opportunities they have
experienced due to being a Black while working as a student affairs practitioner. Additionally, chapter authors provide
poignant advice on how current and potential student affairs professionals can successfully navigate the field. Authors
within the book are from various student affairs areas and have a wide range of knowledge, expertise, and lived
experiences. Such areas include Greek Life, Residence Life, Athletics, International Student Support, Diversity, Access,
Career Services, Financial aid, Enrollment and more. Given the depth and breadth of experiences and expertise, each
chapter will provide poignant suggestions for student affairs practitioners across the nation and institutions looking to
understand these experiences to support their employees better.

College campuses and spaces operate as models of the greater society. Therefore, all of the challenges and issues of
racism, discrimination, and anti-Blackness are present (Rankin et al. 2017). While students experience these challenges
and issues first-hand, so do the folx hired to support students, the student affairs practitioners. Kanagala and Oliver (2019)
claimed that “for institutions of higher education to be equitable and inclusive, college administrators, faculty, and staff,
including student affairs professionals, must attend to the needs of students, especially students with multiple
marginalized identities.” (p. 410). I argue the same is accurate in creating more equitable and inclusive spaces for student
affairs employees. Student affairs practitioners Blackness must be accepted to move toward equity and inclusivity. So, this
book roars, “student affairs and white colleagues, please respect our Blackness. Our Blackness is a part of our story, not
yours!” (Tomlin, 2022, p. 176). Higher education institutions can learn much from the stories shared in this book that can
inform the recruitment and retention of Black professionals. Thus, Still Working While Black: The Untold Stories of Student
Affairs Practitioners is a must-read for all higher education professionals and institutions looking for strategies to support
Black student affairs practitioners.

CONTENTS: Introduction, Antione D. Tomlin. SECTION I: I SAID WHAT I SAID: MY VOICE MATTERS! A Costly Tale
From a Black Practitioner, Kristina Collier. Escape Room, Tasha Wilson. Lessons Learned From My Sister Circle, Katina
Moten. Don’t Call Me Ms./Mrs: The Intersection of Gender and Race on the Honorific Title Doctor, Marcedes Butler.
SECTION II: AT THE END OF THE DAY, I GOT ME! Hydrated, Moisturized, and Black: The Untold Story of a Black
Woman Working in Career Services, Sarah L. Holliday. Y’all Are Not About to Worry Me: Grace Is Extended to Everyone
Except Black Women, Eboni Chism, Jamie J. Doss, and Erica McBride. From Pet to Threat: When Black Excellence Places
You in Peril in the Workplace, Dana G. Stilley. What’s Racism Doing in a “Nice” Field Like Student Affairs? Counterstories
of Those Still Working While Black, Terrell L. Strayhorn. SECTION III: YOU GON’ GET ME: ALL OF ME! No Real
N****s Allowed: Palatable Black Masculine Performance in Student Affairs, Nathan A. Stephens, Jamarco Clark, and Dyrell
Ashley. Dr. Mrs. Mom: The Power of an Integrated Life, Michelle A. Nelson and Caryn Reed-Hendon. Black in White
Spaces, Ebony S. Cole. I am a Mentor, Like It or Not! Andrew Johnson. Conclusion, Antione D. Tomlin and Carl Mackey.
About the Authors.

Working While Black
The Untold Stories of Student Affairs Practitioners

Antione D. Tomlin, Anne Arundel Community College

2022. Paperback 978-1-64802-733-8 $52.99. Hardcover 978-1-64802-734-5 $94.99. eBook
978-1-64802-735-2 $85.



Working While Black: The Untold Stories of Student Affairs Practitioners will examine the narratives of student affairs
professionals and how they navigate their professional experiences. While student affairs can be a high pressure and high
stress environment for all professionals, Black professionals are often overworked, underheard, and made to feel devalued.
Therefore, it is important to consider how student affairs professionals are managing the profession, colleagues, and
students while Black.

I approach this book from an asset-based approach where chapter authors are approaching both the challenges and
opportunities they have experienced due to being a Black while working as a student affairs practitioner. Chapter authors
also provide poignant advice on how current and potential student affairs professionals can successfully navigate the field.
One especially important contribution of this book is that our authors are from a variety of student affairs areas including:
residence life, student engagement, career services, counseling, student conduct, athletics, student activities, diversity,
equity, and inclusion, and academic advising. Additionally, chapter authors are student affairs professionals at
predominantly White institutions, historically Black colleges and universities, and online universities. Given the breadth of
experiences each chapter will provide poignant suggestions for student affairs practitioners across the nation as well as for
institutions who are looking to better understand these experiences to better support their own employees.

Popular education press and scholarly conversations have focused on the experiences of student affairs professionals
(Renn & Hodges, 2007). There has also been scholarship around the Black student affairs professional experience (West,
2015; Husband. 2016). This book will add to the current press and scholarly conversations by allowing Black student
affairs professionals to tell their own stories, providing additional insight into what it is like to work while Black.
Institutions of higher education can learn much from the stories shared in this book that can inform the recruitment and
retention of Black professionals. Thus, Working While Black: The Untold Stories of Student Affairs Practitioners is
positioned to be a must read for all higher education professionals and institutions who are looking for strategies to
support Black student affairs professionals.

CONTENTS: Introduction, Antione D. Tomlin. SECTION I: YOU WILL HEAR ME #BLACKWOMEN. Not All
SuperHERoes Wear Capes, Jenn C. Brad. Where Do I Go From Here? The Journey of Being Led by the Lost, DeShawn
Burrell. Shit I Hear in My Office, Kisha E. Calbert. When I Finally Got a Black Boss, Jasmine C. Marks. Dear Colleagues:
It’s Not Me, It’s You, DeAnna Katey. Angry Advocate Revelations: Standpoints and Lessons From One Black Feminist
Womxn in Student Affairs, Avina I. Ross. SECTION II: WHERE ARE THE BLACK MEN? I STEP UP BECAUSE I HAVE
TO! #BLACKMAN. What Not to Do: The “Token” Black Man, Geoffrey L. Colbert. Do I Really Belong Here? Corey D.
Robinson. To Be Young, Black, and Doctoring: The Fight to Be PhinisheD While Working Full Time, Relius Johnson. Dark
Matter or a Matter of Darkness? Queermisia, AfroPessimism, and Fatimisia in Higher Education, Olajiwon K. McCadney.
Black, Young ... and Disabled? Thoughts From a Disabled Black Male Student Affairs Practitioner, Laventrice S. Ridgeway.
SECTION III: I PROMISE IT IS NOT ALL BAD. KEEP PUSHING! #BLACKSAPROMATTER! “You Forgot Your Pearls
and Gloves”: A Meditation From a Vice President of Student Affairs, Davida L. Haywood. You Said It, You Meant It, But I
Have Moved On, D. Mack. Walking the Line: Black Student Advocacy and Self Preservation, Jayson E. L. Douglas. Sis Is
Tired: The Trials and Tribulations of Being a Professional Black Women in Higher Education, Zakia Johnson. The
Expectation of Black Martyrdom in Support of the Student and the Importance of Boundaries, Aja Simpson Zulfiqar.
Invisible and in the Way, Yet We Still Rise, LaDarius Thompson. Ambition Is Bait, Kira Gatewood. Conclusion, Antione D.
Tomlin. About the Contributors.

Identity in Supervision
Understanding Who Works for You and Who You Work for in Higher
Education

Roger 'Mitch' Nasser, Lindenwood University

In press 0. Paperback 979-8-88730-172-3 $52.99. Hardcover 979-8-88730-173-0 $94.99. eBook
979-8-88730-174-7 $85.

This book will discuss the intersection of personal identity, professional identity, and positionality with supervision
techniques. The structure of the text will outline historical contexts to supervision, development of models, connection to
identity, and impact of position while providing a framework for self-reflection. Various populations including new
professionals, middle managers, senior administrators, faculty, and graduate students will connect to the themes of the
text. Readers will benefit from self-reflection, review, and understanding.

Identity in Supervision: Understanding Who Works for You and Who You Work for in Higher Education, will introduce
faculty, staff, administrators, and graduate students in higher education to the intersection of identity and positionality to
the supervision experience. Specifically, this publication centers on understanding the people behind the positions and how



best to support them. The text is constructed in four sections. Section 1: Understanding Supervision in Higher Education
contains chapters, which provide an overview of supervision. This overview is essential as later chapters examine specific
populations and positions. Section 2: The Impact of Identity on Supervision in Higher Education includes chapters, which
ask readers to reflect on how their own identities impact their supervision experience and the experience of their
colleagues. Section 3: The Impact of Professional Experience on supervision reviews the specific needs of professionals at
different experience levels. Readers will improve their understanding of both those they supervise and their supervisors.
Finally, Section 4: The Impact of Functional Area on Supervision contains chapters reviewing the specific needs of
professionals in positions in residence life, academic advising, judicial affairs, etc. Supervisors will find this section useful
in understanding and supporting these professionals. Each chapter will conclude with two or three reflection questions
supporting application. As a result of engaging with this text, readers will be better equipped to understand the impact of
identity, experience, and functional area on supervision. They will learn techniques to improve their current practice,
reflect on their own needs, and combine ideas from chapters to provide a better experience for all employees.

ENDORSEMENTS:

"Higher education and student affairs professionals deserve skilled supervisors. Our organizations rely on excellence from
professionals and yet, the preparation of supervisors has been sorely lacking in this field. Roger 'Mitch' Nasser, and the
contributors of this text, weave together a compelling set of resources and insights that help supervisors and those who
report to them to think through how to best build a good relationship. This text can and should be used by professionals at
all levels to inform our practice. This resource balances theory, practice, story, and inspiration to progress the field into a
new way of honoring the identities that inform the critical relationship between staff and supervisor." — Molly A. Schaller,
Saint Louis University

"Believe me, this book from the intro on was 'the truth' . I wish I had this before I started supervising. This book is a tool
for all of us." — Jerome Holland, Jr , Regis University

"Dr. Nasser has gathered a thoughtful mix of quality emerging and seasoned professionals, practitioners and scholars, as
well as authors representing a myriad of social identities and functional areas who offer deep insights into one of the most
important competencies in higher education practice. This will be the one book I use to teach about supervision." — Tracy
Davis , Western Illinois University

"This book is long overdue, I only wish I had it sooner! From the sharing of personal narrative, to the deep review of
theories on supervision, this book brings the perfect blend of theory and practice to the forefront of our work. It is a “must
have” on your shelf for reference and use." — Laura L. Arroyo, University of Colorado Boulder

CONTENTS: Introduction, Roger “Mitch” Nasser Jr. PART I: UNDERSTANDING SUPERVISION IN HIGHER
EDUCATION. Senior Administrators Reflect on the Importance of Supervision, Shane Williamson and Daniel Maxwell.
Models of Supervision, Katherine M. Bender and Amanda Barudin-Carreiro. How Is Supervision Learned? The Profession’s
Responsibility for Learning and Teaching Supervision, Steven Tolman and Daniel W. Calhoun. PART II: THE IMPACT OF
IDENTITY ON SUPERVISION IN HIGHER EDUCATION. Considering Race and Ethnicity in Supervision, Maurice
Shirley, Leah J. Lattimore, and Jimmy F. Suarez. Gender Identity and Supervision: Meditations and Reflections, Zachary
Brown, Sy Simms, and Z Nicolazzo. Considering Sexual Identity in Supervision, Meg E. Evans and Jason K. Wallace.
Considering Disability in Supervision, Adam R. Lalor and Kelly O’Ryan. PART III: THE IMPACT OF PROFESSIONAL
EXPERIENCE ON SUPERVISION. Supervising Student Staff in Higher Education, Jamie L. Workman and Gary Ballinger.
Supervising Graduate Students in Higher Education, Roger “Mitch” Nasser Jr. and Melodie Carr-Winston. Supervision of
New Professionals, Shanna E. Smith, Dena R. Kniess, Tony W. Cawthon, and Cassidy Nelson. Supervising Middle Managers
in Student Affairs, Shauna Harris and Hassel A. Morrison. PART IV: THE IMPACT OF FUNCTIONAL AREA ON
SUPERVISION. Supervising Professionals in High Contact Areas, Brandin L. Howard and Alex Pitner. Supervising
Professionals in Accountability Areas, Jill Zambito. Supervising Professionals in Academic Areas, Sharon A. Aiken-
Wisniewski, Natalie Brown, Tammy Nguyen, and Leslie Park.
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